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Abstract
This study compared senior
secondary school students’
Career Maturity and Locus of
Control in Government and
Private schools. The descriptive
survey research was employed to
carry out the study. Seven
hundred and ninety two students
(792) in which 579 government
and 213 private senior secondary
school students were randomly
selected for the study. Data were
analyzed using t-test statistic. The
results showed that there was a
significant difference between the
government and private senior
secondary school students’ mean
scores on dimension wise career
maturity that are self-appraisal,
occupational information, goal
selection, goal planning, and
problem solving, respectively and
lastly overall career maturity (t
= 10.103, 9.464, 9.124, 8.813,
10.539, & 11.814, p< 0.01).
There was also found a
significant difference between the
government and private senior
secondary school students’ mean
score on locus of control (t =
8.042, p<0.01). It was
recommended among policy-
makers, administrators that more
supervisory roles must be played
on government schools teachers
and parents to work better on
senior secondary students’ career
maturity and locus of control.
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Introduction

The period of adolescence needs to have individuals being aware of the
range of vocations and career available in the society and in their environment,
being aware of their personal capacities, capabilities, skills and special
endowments that would serve them in the world of work, awareness of the
places where their capabilities could best be developed for self enhancement
and societal emancipation. Further, the individuals should be able to make
reflections on self, others and the environment, familiarity with employment
patterns and status and should engage in construction of personal occupational
plans based on personal characteristics, educational and trial work experiences.
All these are a demonstration of the fact that the individual realizes that
work is an important part of living. One of the most crucial decisions a
young adolescent must make is the selection of an occupation. A large
number of career options are available these days to the students, making it
a difficult task for the youngster to make a mature choice.
Career development theory proposed by Super (1955), describes five stages
of development including growth (childhood), exploration (adolescence),
establishment (young adulthood), maintenance and decline. Super postulated
that certain vocational tasks are accomplished during each of the distinct
stages according to identifiable and predictable sequences. Crites (1975) defined
career maturity as the extent to which the individual has mastered the vocational
development task including both knowledge and attitudinal components,
appropriate to his or her state of career development. Maturity is assumed to
be an underlying psycho-logical construct reflecting this developmental level
just as intellectual, moral and social development are assumed to be psychological
constructs (Betz, 1988). Career maturity provides a means of measuring the
degree of affective and cognitive career development an individual has attained
(Rojewski et al., 1995). Career maturity describes one’s ability to successfully

cope with vocational development tasks (e.g. crystallizing, specifying and implementing career choice) that
are encountered across the development continuum from exploration stage through withdrawal.
The construct ‘locus of control’ was developed by Julian B. Rotter in 1954. Rotter (1966) used the empirical
law of effect which states that people are inherently motivated to seek positive stimulation, or reinforcement,
and avoid unpleasant stimulation. Rotter used Skinner’s (1974) concept of reinforcement which stated that
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if the outcomes of responses by an individual are favorable or unfavorable, then the likelihood of the
operant to use the response in the future is increased or decreased respectively – this is positive and
negative reinforcement. The locus of control of a person is conceptualized as either internal or external.
Those who believe that their own behaviors determine the positive reinforcement they receive and that they
have control over their own lives are internal. Individuals with external locus of control are those who
believe that the rewards they receive are the result of fate, luck, character or other external circumstances.
Such individuals attribute their problems to environmental factors.
The senior secondary students were those students, who studying in senior secondary schools at standard XII.
Government and Private schools are institutions owned as the names denote. The government schools have
central, state, and local governments as their proprietors while the private schools have individuals, associations
or organizations as the owners. Private Schools mostly have small class size, set attraction to parents to
show safe, neat and welcoming environment, use up-to-date teaching methods but nothing is in government
schools. These are the glimpses of government-private disparity in senior secondary schools.

Rationale of the Study

Selection of career and setting in it is an important task and a source of personal gratification. In the modern
age of science and technology, hundreds of vocations have been thrown open to an individual. The choice of
a right vocation is becoming difficult in these days. Adolescence is the period when a major turning takes
place in the life of a student because the career will depend upon the subjects selected at this level. The
educational and vocational decisions at this stage pave the way for future decisions to be taken by any
individual in the world of work. Any wrong decision of vocational choice due to pressure of the family or
from indecisiveness on the part of adolescent can block his/her growth and development in future. Therefore,
it was considered relevant to study this aspect namely career maturity among senior secondary students.
On the basis of review of related literature and studies directly or indirectly related to this specific problem,
it is evident that no study has been conducted on the career maturity of senior secondary students in relation
to their locus of control. The purpose of the researcher is to expand knowledge of the relationship between the
locus of control and career maturity of senior secondary students. While undertaking this study following
question came to the mind of the researcher “Whether the career maturity and locus of control of senior
secondary students differ significantly with respect to their Types of Institutions (Government and Private).”

Objectives of the Study

1) To compare the career maturity of senior secondary students with respect to their Types of Institution
(Government and Private)

2) To compare the locus of control of senior secondary students with respect to their Types of Institution
(Government and Private)

Research Hypotheses

HR1 There is significant difference between the career maturity of Government and Private students of
senior secondary

HR2 There is significant difference between the locus of control of Government and Private students of
senior secondary

Method

The present study was based on the descriptive survey method.

Participants and Procedure

All the senior secondary students, those who were studying at standard XII in government and private
senior secondary schools of academic session 2013-14 at Muzaffarpur city in Bihar state constituted the
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population of the study. In this study, stratified random sampling technique had been used to draw appropriate
representative sample from the population. At first, schools were selected randomly from all the government
and private senior secondary schools, and after this, from the selected schools, students were also selected
randomly. And finally, after rejecting 64 incomplete answer sheets the sample consists of 792 students (370
boys & 422 girls).

Instruments

Career Maturity Inventory (CMI): was developed and standardized by the researcher, based on career
choice competencies, this is the cognitive dimension of Crites’ model of career maturity, and it consists of
five components (Self-appraisal, Occupational information, Goal selection, Goal planning, and Problem-
solving) of cognition in the process of career decision-making. It contains 25 competence statements, 5
from each dimension on the basis of five point Likert type scale. Coefficient of reliability of the whole
scale as well as of each dimension, was determined by Cronbach’s á (alpha) coefficient which are dimension
wise 0.71, 0.74, 0.73, 0.78, 0.69 and on total 0.81. In order to determine its content validity, the experts in
the field of Education and Psychology were consulted.
Indian adopted Rotter’s ‘Locus of Control Scale: It is Hindi version of Rotter’s Locus of Control Scale
adopted by Dr. Anand Kumar and Dr. S. N. Srivastava in 1985. This is a forced-choice instrument which
consists of 29 pairs of statements, 23 of which are scored and 6 items are filler. This scale is highly reliable
both by split half (0.88) and test-retest (0.85) methods.

Statistical Analysis

For inferential statistics t-test was applied to analyze the data by Statistical Package for Social Sciences
(SPSS) version 16 in the present study. All the hypotheses were tested at 0.01 level of significance.

Findings of the Study

Finding 1. (with reference to objective 1, & Ho1)

Table 1: Mean, S.D and ‘t’ Value of Senior Secondary Students on Dimensions wise Career
Maturity with Respect to their Types of Institution (Government & Private)

Dimensions of Types of N Mean Std. ‘t’ value Significance
Career Maturity Institution Deviation

SA Government 579 9.9741 3.02830 10.103 S

Private 213 12.4272 3.03449

OI Government 579 9.8256 3.04334 9.464 S

Private 213 12.2019 3.36626

GS Government 579 8.9741 2.85903 9.124 S

Private 213 11.1690 3.36037

GP Government 579 9.7116 3.22105 8.813 S

Private 213 12.0610 3.59914

PS Government 579 9.9706 3.55542 10.539 S

Private 213 12.8873 3.15877

Overall CM Government 579 48.4491 12.84303 11.814 S

Private 213 60.7465 13.37914

Degree of Freedom = 790, Tested at 0.01 level of significance, Table value of t-test = 2.58
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Interpretation

Table 1 reveals that ‘t’ value (10.103, 9.464, 9.124, 8.813, 10.539, & 11.814) for difference between the
mean scores of government and private students of senior secondary on dimension wise career maturity that
are self-appraisal, occupational information, goal selection, goal planning, and problem solving, respectively
and lastly overall career maturity was significant at 0.01 level of significance. It shows that there was
significant difference between the mean scores of government and private Students of senior secondary on
all the five dimensions and overall career maturity. When results were compared in the context of the mean
scores, it was found that mean scores of government students of senior secondary (Mean=9.9741, 9.8256,
8.9741, 9.7116, 9.9706, & 48.4491) were lower than mean scores of private students of senior secondary
(Mean = 12.4272, 12.2019, 11.1690, 12.0610, 12.8873, & 60.7465) on all the five dimensions and overall
career maturity. Hence, the null hypothesis (Ho1) that there is no significant difference between the career
maturity of Government and Private Students of senior secondary  was rejected. It means that the private
students of senior secondary were more career mature than government students of senior secondary in all
the five dimensions of career maturity.

Finding 2. (with reference to objective 2, & Ho2)

Table 2: Mean, S.D and ‘t’ value of Senior Secondary Students’ Locus of Control with Respect to
their Types of Institution (Government & Private)

Types of Institution N Mean Std. Deviation ‘t’ value Significance

Government 579 10.7409 3.90969 8.042 S

Private 213 8.2864 3.51783

Degree of Freedom = 790, Tested at 0.01 level of significance, Table value of t-test = 2.58 Lower and higher mean scores indicate internal
and external locus of control respectively here as directed in the Manual.

Interpretation

Table 2 reveals that ‘t’ value (8.042) for difference between the mean scores of the locus of control of
government and private students of senior secondary was significant at 0.01 level of significance. It shows
that there was significant difference between the mean scores of the locus of control of government and
private students of senior secondary. When results were compared in the context of the mean scores, it was
found that mean score of senior secondary government students’ locus of control (Mean=10.7409) was
higher than mean score of senior secondary private students’ locus of control (Mean = 8.2864). It shows
that the more number of private students of senior secondary schools were having internal locus of control
than that of government students of senior secondary schools. The mean score of private students was less
than combined mean score (10.995) and tends to internal locus of control and the mean score of government
students was also less than combined mean score but it tends to external locus of control in expect of
private students of senior secondary. Therefore, the null hypothesis (Ho2) that there is no significant difference
between the locus of control of Government and Private students of senior secondary was rejected. It means
that the private students of senior secondary were having more internal locus of control than that of
government students of senior secondary.

Discussion

This study has been able to establish and delineates the fact that private students of senior secondary were
more career mature than government students of senior secondary. It’s indicating that the students from
private schools have more positive attitude toward work behavior and are better acquainted with career
opportunities and choices. In previous research Cosby and Picou (1973), Neely and Johnson (1981) and
Folagogun and Bamidele (2008) found that difference in the schools attended played a greater role in career
maturity among the adolescents. Natalie (2006) observed that the students studying in government schools
had less career maturity than the students studying in private schools. Dhillon, U. and Kaur, R. (2005),
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supporting that students from private schools differ significantly from the students of the government
schools, in career attitude, competence and maturity, achievement motivation and self-concept. Bhat, B. A.
(2014), revealed that the academic achievement of private senior secondary school students in total as well
as stream wise is better than the government senior secondary school. In case of locus of control this result
shows that the more number of private students of senior secondary schools were having internal locus of
control than that of government students of senior secondary schools. It has been found to be supported by
the findings of Dhillon and kaur (2005), who found that a significant difference was found between government
and private high school students with respect to their locus of control. It means most of private high school
students are having internal locus of control, which reveals that their own behaviors determine the positive
reinforcement that they receive and they have control over their own lives. But in the case of government
high school students most of them belong to external locus of control, this indicates that career maturity in
this group is influenced by chance, peers and other environmental factors. Thus their attitude towards work
is influenced by external factors.
This is the commonly found problems with government schools during these days and people prefer to send
their wards to private schools instead of heavy expenditures. The government is taking steps in order to
have good results of the institutes that are maintained by them, but instead of such measures no difference
is being observed on the ground level. The cause behind this disparity might be the attitude of government
teachers who are teaching in government schools. They may be thinking that no one can expel them if the
results are not good. On the other hand the teachers in private schools may be thinking that if their results
are not good they will be expelled out or they may be thinking that their schools may not work or may not
exist if their results are not good. The other reason might be that the maximum posts are vacant in government
schools where Para-teachers are being engaged on academic arrangement, getting low salary as compared to
their counter parts. The guardians of the government school students may be of less conscious and serious
about the education of their wards, which may be the cause of career immaturity and externally control
behaviors of the students, who are studying in government schools. There may be various reasons besides
the above reasons.

Recommendation

Based on the findings and conclusions of the study i.e. the private students of senior secondary were more
career mature than government students of senior secondary, and in case of locus of control this result
showed that the more number of private students were having internal locus of control than that of government
students of senior secondary schools., these results have important implications for policy-makers, education
bodies, governments, educators, and parents; that they should support the running of both private and
especially government schools. More supervision should be done on the government schools to make teachers
work better to increase the career maturity and internal locus of control of those students who are low
career mature and having external locus of control, especially for government students of senior secondary
who is backward than their counterpart. Retraining or refresher course of the teachers and all education
stake-holders should be done in both types of school to enhance the students’ sense of career maturity, and
internal locus of control. Counselors should understand the impact of background and social characteristics
have on the locus of Control behaviors of the students. It is important that counselors gain more awareness
of the interplay of these variables the way students see themselves in relation to their environments. Instructors
should allow students flexibility while still providing structure to promote critical thinking and self-exploration,
and it will impact on students’ academic needs, critical thinking skills, and intrapersonal attitudes/beliefs
that promotes success in life functioning. We must consider about the educational environment of the
students, attitudinal barriers contribute to students’ difficulty and inefficiency, so they should be assisted,
discussion about the needs and methods that can eliminate societal and economic barriers in academic and
vocational arenas. So, efficacy-enhancing interventions may be useful in this process, and then everyone
may increase their sensitivity and awareness of their future life. Locus of control was found as significant
factor which positively affect career maturity. Internally controlled students were found to be significantly
high mature than externally controlled students on career maturity. Dependency nature, low self-concept
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and lack of decision-making ability of externally controlled students are generally responsible for poor
professional skills and so as poor career maturity. Personality development programs, vocational training
sessions, special guidance and counseling, self-learning and self doing method and provision for independent
life may able to develop their career maturity. If above discussed drawbacks can be removed and necessary
action can be taken, this type of disparity can be reduced very easily.
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